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AT A/
Diversity Initiatives at UTokyo -‘\

Expansion of Training to All Students, Faculty, and Staff Members #WeChange
. . . . . . UT
> QOrientation video for new students > Gender equity training vt
More than 80% of the class of 2026 watched the video. Scheduled for September 2023

Targeting approximately 17,000 employees
> Departmental diversity courses
530 faculty members participated in the trainings in FY2022.
In addition to implementing such courses, we are also in
the process of releasing training videos.

> Executive training
Scheduled for September and October 2023
Targeting executives, deans, and general managers

Reference: Change in
female faculty numbers
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