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Quarter of New Professor and Associate Professor Positions

to Be Female Under #WeChange
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The University of Tokyo has launched the
“UTokyo Gender Equity Initiative
#WeChange,” an initiative to

develop female leaders.

The initiative aims to raise awareness
among all members of the University,
including faculty, staff, and students,
as well as double the rate of increase of

female faculty compared to the past decade

by recruiting approximately 140 female professors
and 160 female associate professors.

This equates to one quarter of all new appointments
and promotions to professor

and associate professor positions

— a total of approximately 300 female out of

1200 newly appointed faculty members by AY2027.
For the full translation, please visit our English site :
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Raise Awareness Among

All Members

& Support

the Career Development
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@ The University's aim of
realizing a sustainable increase
in the number of females
in senior positions cannot
be achieved simply through
personnel management, such
as female-only recruitment of
faculty members. The entire
community of the University
must deepen its understanding
of diversity. The University will
also support the seamless
career development for female
researchers from graduate
to senior management level.
University-wide efforts will be
made to promote comprehensive
career management for female
researchers to boost the number

of females in senior positions.
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Five-Year Plan for Acceleration

of Increase in Femele
Faculty Members
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@ Inadvance of the #WeChange
Initiative, each graduate school/
institute in the University of
Tokyo has been formulating the
“Five-year plan to accelerate

the increase in the number of
female faculty members” since
AY2022. In this initiative, each
graduate school, institute, and
research center of the University
formulates and submits a plan
that sets a numerical target for
increasing the ratio of female
faculty members by AY2027 and
lays out measures to achieve that
target under the four categories
of recruitment, personnel
system, work environment, and
next generation development.
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UTokyo Women™ Student Networking Event
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IARU Gender Group Meeting
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and High-school Students
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Research Trip to Singapore
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Academic Frontier Lecture Series:
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“Discussing Gender Inequality”
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Symposium Commemorating the University of Tokyo Statement

and Inclusion:

Current Situation and Future of Diversity Initiatives
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The University of Tokyo adopted the University of Tokyo Statement on
Diversity & Inclusion in June 2022. On October 15th 2022, UTokyo held
the Symposium Commemorating the University of Tokyo Statement
of Diversity and Inclusion: Current situation and future of diversity
initiatives. Details can be read here:

F—ah>RB
RRAZD

BLAFSE -
F4N=25 4

HIEX - RRAFHRRORES

BEICHEE. 5180 D&l
BEEARRICETET— 20BN
T3, =% - HHEMERERE
LE—BEIS [FAN=2T 1
A IN—T 3 EEDFHA] T
EERHOREE R AALERIC
DWTDOFBAY H ) £ L Ao FEW
. BLARSEZRIERTH 5/
INERF - KFERIEHARSE A
Bh5i3. BRRAFICDOVWT, &k
FHLER MARELE. SEA
R EORmTHED kv TAFESE
EHAN BKECEEESTNB T
EET—ETHRIETEZ EDEE
MDA N E L,

2256 TIE. REFE - BLaHRES
BEEFEMRENS ETL—&EDE
. SREIGPREREIF DORAM
BREDVNNXIWNT XAy 3> [D
JIEENERICATT ~ZHE
MIGERBIPOSFER~] BITVE
U7 BEFEODEREICLDFM
WBE707 5 LPEAKEEY T 3
Woodward, Jonathan + KFfE#a
AR ERBIR. KEREDE
IZRB L. SFELRBICEELAZE=E
W RERIERFARELIR. BED
HBRELEM - FEODFBORSE
ICDWTEEXMEEFHIT VWS

NFIIT A AR 3L

[ D&IH 5 DFEHUIT T~ PRI LR D O 5~ |

HEES - JIFE | KERERKY
51 /=UC Berkeleyld ZHEEDE,
EDLSLBHETHERICEE.
RIDENEEINZIZEHT, &
V). RADIIRIKIE, BEEEN T30
UEDEFH 3,

EK: BARHED~Y A /)T 15
FIINT 248 S, BARPARALE
DY H->TIDEEREL D
RREFER IS MR (C B DY
CHEFR - B—MESRERE -
PEHEFRE : PP HENZET
ERRIZED L D RN H B H

e

(S e aEME] £ AZOBEE RN & VRED
NTHY ., REODHERELEN ZFAN—-2T 1 DI
RERDDIENBEETT, RIS, NEZEEDE
1. FHDPSARZICRS N T—HRICHEREEEZ SN D
FHEEH, RECERTI2ITRNTOBERHREDBIO L
EAHEEETEZENKRELEEZTVET, AR
DY URIYLERBLT, TEIMOERICK
FORAEMER > TWELEE, RRAZICS
122 BIBMEDH D NELRE—HKIC
ZZTWEREKRWVERICES Z EEHR

LD SDTHRIEESETWLEEET,
.

MR - imBlERiR > 4
— %, RFERAFRR & 254,

LGBTQMZ LA\ shiiE S I8 %
FH 1 2% SttJobRainbow & 3L
5, BHE&ECO0.ABH3EE
BT, HREEEE - BIEEHIE
BL. BREXDOLE LA |

THYE FEOEE, . BE
HEEWI T/ UT 8IS E,
FELTWAELWDLDOLIICH/RbI S
ZEDH T

£K ' LGBTOZFXEIEIBHEEDEF
HFEBEL T, S ORPEHZRFED
Z\, ZRINEERPRRE. X7LA
24 TICHERMICER L, /N7 4 —
YZAPHELDEL,
Woodward#i#% : PEAKDFEd L
MPEL T T —DORREIE KV,
—7h. HAEAYEEEE. RADFT
6.6%, L HKEZEHEATE
BIRTEICBIL TV,

ZRHER BRI EHEET 51050
Azbh (DR HBEABEICZ V)
FHEATRESPWELE-TL
FORREMN H B /-0, IFEIRED
LI50

IR BE. 4tk ChHrE
BEBHETIUIA /)T 10 &RV,
S5ICELGEEERERT D, HED

BABBAET. ~1 /T4 P%2
ICWBZEDRIHRE L > TUOEWME
HWHb H2, RARINFEE EFTR
HFLEwEWIHWY, BB E
EEITShEWZ EDH B, KA
E—HICEEHITFTCND [7RR
T4 M DBE,
HERZ -32E (REOCHREIC
DVWTIE) FEDARKDH V) A8
FTEhEV. BERENFEDA
HEBEONA T IHHDDTIEHE W
Do BAMERTIE. PREBAS
&L 28K ESDI00AH» 5300
[CHEXT, /- FEHAEA
PHEESHOIENCE
TR T EHALED
V)2 TERLETHE
JUEDH->TWVLDT
13
PEHIFERARE : ED
FOETM /)T 1%
ERTEDIRIERES
TWZENTES
AN
R VIILKT
FEPAE I LTS
EEEIERTA T4 T EH
SET, AT a>HizVEG
HbDELTEESA, ThYPEET
EBARE 5. RPZAIPIMIEL TV
B0
Woodward##% : HARRE TREEME
&, EBRABBERE LG L
%, IRTOSEY. BRDER
EEADRIEE D 2TV EN
AE, BAICIE “REIL" E»H

HERES - BF¥ER

BuEd, ZIh5RORE
WEWC DO, SLLEICER
hTLKBERELTVET,

ZHPMN~ L /)T DEEREH TR . HE
A BEEEOLEEH TR, ZThETTEEL,
FFEOEOENICIIEICEZPICEE LTSN EWN
RAIUT AP WB, ZIADELIEYT 1 EHIT
T. HEICHIRUBEDSWF v /XX &R 2 &,
—EREdn. T RERT A MR TS A 2 E) . ZHREFNR
EVWD L TRAEZEDHEMEH SN BRFICLAENE

V. ERRMOREDILE,
TR EOREBEEEATIELYL
PEPPSEZDIE. Thidhd
FETREVEVIBREEH > TV
K ['RIVTTREHY—] HAS,
1REERETORFIRED-DICFE%E
L2320 L L [FA=BDEE]
cxhiE, BT <E 3, RO
22T 1 &EoY. ZhERWL
ol Q=2 17 B B B D
32 ET. BEFPED- TV,
2K mEAELGBTDI XY b
TIEAERTIIDEDBED DT,
BT BAD SFEF2HIE
BICHTWDDELNS EEITH
ElLlxyt—J LA VAR
PHd, RAICIIHERDE A IN—=2
TAEATI—=T3 XL T
FOFEREREL CTHVHEATS
51UV 0N,

HEEE - BIZE AFELTDAI
DEEZTETIEH . BBICT
H777 1« FICIBEL. BRERLTWL
{HFEERDHTVL, D&IDHZE
FiE&%E L C. ERDInstitutes
EEEL T, FR4HCvisible 8 F T
ETBIENEE, bBbAA. R
FRERGIOD 7= 1E. NBO. BAFEA9Y)
V—ZAPRPELE VD, EADFERE
DEHIZH) Y —XEREBTANE,
EAIN= T 1 D VEEEEIS TR
KA hB, Y1 4%
ZBDREIE, FECIHRTE D Skl
S5h, HEh5DOXEHRAN B,
BAHBZhEEMASWDHORE
FRRICIL > T\,

abuey)ap,

Panelists

AR HER

RRAFIEE - 5%
R, e -
EFEA

FxXi
RRAFALRARGS
B

Woodward,
Jonathan

RRAFAERIEEN
{LRRZER R

R K
HRAPS IR
MLt 2%

EHNT

Mt
JobRainbowBU#f&
C00. HERAFEFR
KFRRAEEE



Ak 22z E1=NE2) 30% Club Japan X#WG
30% Club Japan University Group:

RKENEIXE
ZHE)—-F—-DWWB3RREHS

Make a Difference at Universities :

President of The University of Tokyo

Pioneering a Landscape with Women Leaders
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On December 5, 2022, a dialogue was held at the University of Tokyo between

President Yuko Takahashi of Tsuda University

and President Teruo Fujii of the UTokyo as a project of the
30% Club Japan University Group. With the aim of discussing efforts on

how to reach having 30% of top positions filled by women
we invited President Yuko Takahashi of Tsuda University,
who has written several books,
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at universities,

including How Can the Number of Women University Presidents Be Increased?;

President Teruo Fujii of the UTokyo,

who made half of the board members women when he took office;

and Haruko Nagayama, Chair of the Board of Deloitte Toh

matsu Group,

to moderate a discussion on how universities can overcome

unique challenges with a view to setting goals
for the university group.
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A dialogue between

Yuko Takahashi,
President of Tsuda University,
and Teruo Fujii,
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30% Clubld2010FICEE TAIFK S h /. XD
KRN 7=0IC, REOBRREHEREICE T 3L
JI HA— NFLREFERTHIEEANE LA
T F v >N—>2TF, BARICHENT2019F5R8
(230% Club Japan& U THAENS 3%, REAZFI.
FHAROAMEN AKX v o~ DBEICER L, X
SIN=IZIIh ) F L 2D, 2020512R1230%
Club JapanilT—*%>J I —TD12& LTKE
TIW—THPRREL. BEIAE BMLTFAE EE
BEKF. FRAF. BEROKLFRFE. BRHEKRFE,
LEXF KRAF. REAFE., FAEAF) »H0AE,
02N FEICAFRROZMICH D, FHRRTHIHE
HBROEKRZITIN—TXN=ti), RENAD
S5BRAWCHF 7 LTEBLTVET,

@ Founded in the UK in 2010, the 30% Club is
a global campaign aimed at achieving a healthy
gender balance in corporate decision-making
bodies for sustainable corporate growth. When
it was launched in Japan in May 2019 as the
30% Club Japan, the University of Tokyo was
joined as a member by former President Makoto
Gokami, who endorsed the campaign’s aims.
Subsequently, in December 2020, a university
group was launched as one of the working
groups in 30% Club Japan. Nine universities
(Showa Women'’s University, Keio University,
Niigata University, Ochanomizu University, Tsuda
University, Sophia University, Osaka University,
the University of Tokyo and Doshisha University)
currently joins the group. Teruo Fujii, the new
President, became a member of the University
Group following the change in the university
presidency in 2021, and has been working as
the chair of the WG since November of the same
year.
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Initiative for Implementation of Diverse
Research Environment

(Female Leader Development Type)
The University of Tokyo International
Symposium “UTokyo Gender Equity
Initiative #WeChange”
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Upcoming events
<)zi=&2) March 10, 2023

THEMEEX+IT7T7VvTXE

FD &3+ —[ LYW ZE B B IRDME L 175K : WOR TORERIC 4
8% : Mary C. Brinton (Harvard University#%)

Renée Adams (Said School of Business, University of Oxford%4%) I

Career Development Support for Female Researchers

FD Seminar “Challenges and Strategies for Developing Female

Researchers: Learning from Experiences in the U.S. and Europe”

Speakers: Mary C. Brinton (Professor, Harvard University)
Renée Adams (Professor, Said School of Business, University of Oxford) etc.

March 12, 2023

FIERIFMAE
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Graduate School of Mathematical Sciences

The Appeal of Mathematics

- For Female Junior and High School Students -

March 19, 2023

Za-O4 7)o AEEMAEE

AR ERGEIR IR A R M ARETH A CIRO Ah =X L ]
International Research Center for Neurointelligenece

Career Choice Support Event for Female Junior and

High School Students “Mysterious and Interesting Brain Mechanisms”

AV AY2023

-##WeChange®Web# 1 b B1ELEZ AR TSI FETT,
#WeChange website, videos, etc. will be available.
cSEXZZ-DO[EH7O T4 T7EE]ISKEA2RICHABLET,

-S-semester “Academic Frontier Lecture Series” will be offered on

Tuesdays in the 2nd period.
REBERTI[ D F— NI TR GEEBMICL R RBE RIHEERELET,

-Awareness-raising training for all faculty and staff on topics such as
gender bias will be conducted.

ZEREEETOREF—LY—F—FRI-Z®
THHERBERIOITILEEHFRTT,

-Training on research team management for female researchers
and executive training for female faculty are also in preparation.

RRAFE BEaHESEE =
Office for Gender Equality, The University of Tokyo F]
T113-8654 RRERSCRR AR 7-3-1 AEBHR

7-3-1 Hongo, Bunkyo-ku, Tokyo 113-8654, Japan E
sankaku.adm(@gs.mail.u-tokyo.ac.jp

SHENDZ 21— AL E—IEPDF (LT, 2023FEA — T > FEDRRAFA =T
71 7% #WeChange Web 1 MIIBE L E 7,

Future newsletters will be posted in PDF format on the UTokyo Initiative
Project #WeChange website, which is scheduled to open in AY2023.

ZD= 21— AL &2 — 35 4 EERZRM A R EH
BEE[4A N T MERERRI =771 7 (&
MY -4 —BRE) | OMBIE 2R TRITLTVET,

*This newsletter is published with a subsidy from

the 2022 Science and Technology Human Resource =

Development Support Program “Initiative for -
Implementation of Diverse Research Environment”
(Female Leader Development Type).
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