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1.  General overview of UTokyo Gender Equity Initiative #WeChange
1-1 Principles, policies, and plans at the University of Tokyo (hereinafter referred to as
“UTokyo”) -From diversity and inclusion perspectives
1-2 Goals and action plans of the program

https://www.u-tokyo.ac.jp/kyodo-sankaku/en/news/2023 01 _00001.html

https://wechange.adm.u-tokyo.ac.jp/en/outline/
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2-2 Implementation systems of UTokyo Gender Equity Initiative #WeChange program
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https://wechange.adm.u-tokyo.ac.jp/en/news/224/
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https://wechange.adm.u-tokyo.ac.jp/en/news/207/

3-3-3  International human rights day event “Seven Winters in Tehran” documentary
screening and dialogue session
(Organized by the Embassy of the Kingdom of the Netherlands, supported by
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4.  Efforts regarding seamless career development for female researchers from graduate to senior
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4-1 Current situations and goals on ratio of female doctorate recipients
4-2 Support for the development of young female researchers’ skills

https://wechange.adm.u-tokyo.ac.jp/en/support/

4-3 Career development programs for female researchers
4-3-1 Research team leader development course

https://wechange.adm.u-tokyo.ac.jp/en/news/211/

4-3-2  Leadership development course for female faculty members

https://wechange.adm.u-tokyo.ac.jp/en/news/255/

4-4 Empowerment and awareness for female researchers
4-4-1 UTokyo women" researchers’ network meeting

https://wechange.adm.u-tokyo.ac.jp/en/news/269/

Efforts regarding the realization of rapid increase in female faculty

5-1 Current situations and goals

5-2 Support measures to accelerate the increase in the number of female researchers
5-2-1 Support for employment expenses for female professors and associate professors
5-2-2  Support for faculties and institutes with marked increase in number of female

professor and associate professors

5-2-3  Female faculty role model program

5-3  “Five-year plan to accelerate the increase in the number of female personnel in faculties
and institutes” and meetings to exchange opinions on the five-year plan

https://wechange.adm.u-tokyo.ac.jp/en/news/234/

Visiting and Surveying research institutes and companies to gather information

Information dissemination

7-1 Bilingualization and expansion of the Office for Gender Equality website and related
documents

https://www.u-tokyo.ac.jp/kyodo-sankaku/en/index.html

https://wechange.adm.u-tokyo.ac.jp/en/
7-2 UTokyo #WeChange Newsletter AY2023

https://wechange.adm.u-tokyo.ac.jp/en/contents/

7-3 Press coverage and lectures
7-3-1  Press coverage

7-3-2  Lectures
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